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Research on Employment Preferences and Differentiation
Characteristics of Graduate Students of High — level Universities in China

LI Yong — gang SUN Yi —rui
( Tianjin University Tianjin 300350 China)

Abstract: The overall employment rate of graduates from high — level universities in China is relatively high. Most of them choose
to go to work and the proportion of pursuing doctoral degrees is relatively low and shows gender differences. Graduates of masters are
more likely to work in the financial industry information technology service industry and regional employment. Midwestern and north—
eastern regions are the net outflows of masters while first — tier cities and Guangdong Jiangsu and Zhejiang are net inflows places. U-
niversities should focus on optimizing the institutional environment for the academic development of female postgraduates and develop
different types of postgraduate education according to their own advantages. Enterprises should increase the number of job positions in
science and technology research and development and attract more graduates to work in the real economy; the education government
should increase its support for degree authorization points talents and science and technology policies in the central and western and
northeastern regions and improve the region’ s own development capabilities.
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